
1 Benefits Office:   Phone: (352) 392-2HRS  Fax: (352) 392-5166  E-mail: benefits@ufl.edu 
 

Standard Disability 
 
 

What is Disability Insurance? 
Chances are you already purchase home, auto and life insurance to protect yourself and your family against the threat 

of loss. You probably have health insurance to guard against costly medical bills. So what steps have you taken to help 

shield yourself and your loved ones from an unexpected loss of income? Would you be able to meet your financial 

obligations if you became disabled and unable to work? 

 
Voluntary disability insurance from Standard Insurance Company (The Standard) is designed to pay a benefit to you 

in the event you can’t work because of a covered illness or injury. This benefit replaces a portion of your income, thus 

helping you to meet your financial commitments in a time of need. 

 

The Risk of Disability 
 

The risk of disability may be greater than you think. Recent 

statistics have shown: 
 

• On average,  about  2,329 disabling injuries occur 

every hour throughout the year. 
 

• 21.3 million or 11.9% of all Americans ages 16 to 65 

have a disabling condition that affects their ability to 

work at a job or business. 
 

• Nearly  one   in   five   people,  about  49.7  million 

Americans, has some type of long-lasting condition or 

disability. 
 
 

What  is the Disability Benefit?* 
 
Under this plan you may choose one of two options: 

The 30–day plan begins paying benefits after 30 days. 

The first 60 days of benefits are paid on a weekly basis. 

Following 60 days of benefits, beginning on day 90, 

benefits are paid on a monthly basis. 

 
The 90–day plan begins paying benefits on a monthly 

basis after 90 days. 

 
The disability benefit is based on your earnings from your 

employer. 

 
The group insurance policy refers to these earnings as pre- 

disability earnings. The group policy has an Active Work 

requirement you must meet before your insurance will 

become effective. 

The benefit under this plan is determined as follows: 
 

• 66  2/3%  of  the  first  $22,500 of your monthly pre- 

disability earnings, reduced by deductible income.* 
 

• The maximum monthly benefit is $15,000. 
 

• The minimum monthly benefit is the greater of $100, or 

10% of your LTD benefit before reduction by deductible 

income. 
 

• Benefits pay from the end of the elimination period until 

Social Security Normal Retirement Age (SSNRA), as 

long as you meet the definition of disability as specified 

in the policy. If you become disabled after age 65, 

benefits are paid according to the information found on 

Page 3. 
 

What  Are Some of  the Features of this 
Coverage? 
 
Annuity Contribution Benefit: 

Pays a benefit after 9 months of disability equal to 11% 

of your pre-disability earnings, not to exceed $2,475 for 

an annuity. The minimum benefit is $50 per month. Upon 

qualification for the monthly annuity contribution benefit, a 

lump-sum payment equal to 9 times the monthly annuity 

benefit is paid as a catch up. 

 
Cost of Living Adjustment Benefit: 

After disability benefits have been paid for a year, the 

benefit will be increased annually up to a maximum of 2 

percent. 

 
 

*If you elect the 30-Day Plan, your weekly benefit for the first 60 days following the 30 day elimination period is paid under the Short Term Disability 

(STD) contract issued by The Standard at 66 and 2/3 percent of the first $5,193 of your weekly pre-disability earnings, reduced by deductible 

income. The minimum weekly benefit is the greater of $25, or 10% of your STD benefit before reduction by deductible income. After STD benefits 

have been paid for 60 days, benefits will be paid on a monthly basis under a Long Term Disability plan. 
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Assisted Living Benefit: 
 

Paid in addition to the LTD benefit, income 

replacement is increased to an additional 13 1/3 

percent of pre-disability earnings, not to exceed 

a maximum of $3,000 for employees with severe 

disabilities. The benefit is available when LTD 

benefits are payable, when suffering one of the 

severe disabilities described below and when the 

condition is expected to last 90 days or more: 

• You are unable to safely and completely 

perform two or more Activities of Daily Living 

(bathing, continence, dressing, eating, 

toileting and transferring) without assistance, 

or 

• You require substantial supervision for health 

or safety due to severe cognitive impairment 
 

The additional  benefits  paid under the 

Assisted Living Benefit are not reduced by 

deductible income. 

 
Lifetime Security Benefit: 

Extends disability benefits beyond SSNRA until 

death. The benefit is available when LTD benefits 

are payable, when suffering one of the severe 

disabilities described below and when the 

condition is expected to last 90 days or more: 
 

• You are unable to safely and completely 

perform two or more Activities of Daily Living 

(bathing, continence, dressing, eating, 

toileting and transferring) without assistance, 

or 
 

• You require substantial supervision for health 

or safety due to severe cognitive impairment 

 
Survivors Death Benefit: 

 

If you die while LTD Benefits are payable, and 

 
 

Your Rates Per Pay Period 
 
30–Day  DISABILITY INCOME 
PROTECTION FORMULA 
1. Enter your monthly salary (maximum $22,500) 

 
2. DIVIDE by 100 

 
3. MULTIPLY the amount in Line 2 by $0.656 

to get your monthly premium 

 
4. Multiply by 12 (This is your annual  premium) 

 
5. Divide by 16 if you are a 9–or 10–month 

employee, or 24 if you are a 12–month  employee. 
 

 
 

90–Day  DISABILITY INCOME 
PROTECTION FORMULA 
1. Enter your monthly salary(maximum $22,500) 

 
2. DIVIDE by 100 

 
3. MULTIPLY the amount in Line 2 by $0.443 

to get your monthly premium 

 
4. Multiply by 12 (This is your annual  premium) 

 
5. Divide by 16 if you are a 9–or 10–month 

employee, or 24 if you are a 12–month  employee. 

 

 
 
 
 
 
 
 
 
 
$    

 

÷ 
 
 

$    
 
 

$    
 
 
$    

Per Pay Period 

Deduction 
 

 
 
 

$    
 

÷ 
 
 

$    
 
 

$    
 
 
$    

Per Pay Period 

Deduction 

on the date you die you have been continuously 

disabled for at least 180 days, The Standard will 

pay a lump sum Survivors Death Benefit equal 

to 3 times your LTD benefit without reduction by 

deductible income. However, the Survivors 

Death Benefit will first be applied to reduce any 

overpayment of your claim. The benefit is paid 

at Standard Insurance’s option to any one or 

more of the following: surviving spouse/domestic 

partner; your and your surviving spouse/ 

domestic partner ’s unmarried children, including 

adopted children, under age 25; or any person 

providing the care and support of the spouse/ 

domestic partner or unmarried children. 

 
No Survivors Death Benefit will be paid if you are 

not survived by any person listed above. 

What  are the Exclusions and Limitations? 
 

You are not covered for a disability caused or contributed to by: 

1.  War or any act of war, whether declared or undeclared 
 

2.  Intentional self-inflicted injury, while sane or insane 
 

3.  Loss of professional or occupational license or certification 
 

4.  Committing or attempt to commit an assault or felony, or your 

active participation in a violent disorder or riot 
 
5.  Pre-existing condition 
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What  is  the Definition of  a Pre-existing 
Condition? 
Pre-existing condition means a mental or physical condi- 

tion, whether or not diagnosed or misdiagnosed, for which 

you have done any of the following: 
 

•  Consulted  a physician or  other  licensed medical 

professional; 
 

•  Received medical treatment, services or advice; 
 

•  Undergone  diagnostic procedures,  including self 

administered procedures; 
 

•  Taken prescribed drugs or medications which, as a 

result of any medical examination including routine 

examination, was discovered or suspected at any time 

during the 90-day period just before your insurance 

becomes effective 
 

Exclusion: You are not covered for a disability caused or 

contributed by a pre-existing condition or medical or sur- 

gical treatment of a pre-existing condition unless, on the 

date you become disabled, you: 
 

•  Have been continuously  insured  under  the group 

policy for 12 months; and 
 

•  Have been actively at work for at least one full day after 

the end of that 12 months 
 

When  am I Considered Disabled? 

During the benefit waiting period and the next 26 months 

(if the 30-day plan is selected) or 24 months (if the 90- day 

plan is selected) you are considered disabled if, due to 

injury, physical disease, pregnancy or mental disorder, you 

are unable to perform with reasonable continuity the ma- 

terial duties of your own occupation, or you are unable to 

earn 80% or more of your indexed pre-disability earnings 

when working in your own occupation. 
 

Thereafter, you are considered disabled if, due to an injury, 

physical disease, pregnancy or mental disorder, you are 

unable to perform with reasonable continuity the materi- 

al duties of any occupation that you are able to perform, 

whether due to education, training or experience: 
 

•  Which is available at one or more locations in the na- 

tional economy, and 
 

•  In which you can be expected to earn at least 80% of 

your indexed pre-disability earnings within 12 months 

following your return to work, regardless of whether 

you are working in that or any other occupation 

When  Do the Benefits Become Payable? 
If your LTD claim is approved by The Standard, LTD 

benefits become payable at the end of the 30 or 90 day 

benefit waiting period, depending on the plan selected. 
 

How  Long Can LTD Benefits Continue? 
If you become continuously disabled before age 62, LTD 

benefits can continue during disability until age 65, or to 

SSNRA*, or 3 years and 6 months, whichever is longest. 

If you become continuously disabled at age 62 or older, 

LTD benefits can continue during disability for a limited 

time. 
 

Age 61 or younger: To age 65, or to SSNRA* or 3 

years and 6 months, whichever is longest 
 

Age 62: To SSNRA*, or 3 years and 6 months, 

whichever is longer 
 

Age 63: To SSNRA*, or 3 years, whichever is 

longer 
 

Age 64: To SSNRA*, or 2 years and 6 months, 

whichever is longer 
 

Age 65: 2 years 
 

Age 66: 1 year and 9 months 

Age 67: 1 year and 6 months 

Age 68: 1 year and 3 months 

Age 69 or older: 1 year 

* Social Security Normal Retirement Age (SSNRA) means 

your normal retirement age under the Federal Social 

Security Act. 
 

Group  Insurance Certificate 

If you become insured, you can go online to download 

and print a group insurance certificate containing a 

detailed description of the insurance coverage. The 

information presented above is controlled by the group 

policy and does not modify it in any way. The controlling 

provisions are in the group policy issued by The 

Standard. 
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